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In the past two years, the issue of diverse representation in the workforce has hit a critical 
juncture in the private markets industry, with the pandemic heightening the focus on the 
ESG considerations of GPs and their portfolio companies. While the conversation in Asia 
surrounding diversity and inclusion has improved, there is still much more to be done.
Now in its fourth year, the AVCJ Diversity & Inclusion Forum hopes to continue to push the 
discussion of diversity, equity, inclusion, and culture forwards, thereby helping to generate 
meaningful discussion among GPs and LPs, and paving the way for future generations in 
the Asian private equity and venture capital industry.

A snapshot of the 2020 
event: 

190+
Attendees 

18+
Expert Speakers

20
Countries 

70+
Limited Partners

125+
Organisations

# AVCJDiversityInclusionwww.avcjforum.com/D-and-I

4 CPD points 
can be 
claimed after 
attending the 
forum.

Supporting Partners

http://avcjforum.com/D-and-I


Diversity & Inclusion Forum

Register online at: www.avcjforum.com/D-and-I

Topics include:

• How has the conversation of diversity and inclusion shifted in the past year in Asia, and what 
needs to be done to continue to push it forwards? 

• Diversity beyond gender: What considerations are GPs and LPs looking at in terms of ethnicity, 
age, background, education, and skillset, etc. 

• Gender lens investment strategies and female-led funds in Asia: What are the opportunities 
and challenges faced by those leading the charge?  

• Recruitment discussions in a post-COVID-19 environment: How has the conversation shifted, 
and what are some of the new challenges firms face when attracting and retaining diverse 
talent?

• Board diversity at the portfolio company level: How does this create long term value, and what 
actions should GPs take?

• LP conversations: How can LPs hold GPs more accountable, such as through explicit diversity 
mandates?

Benefits of attending: 

• Global view: Gain insights into what global and regional GPs and LPs are doing to advance 
diversity and inclusion in Asia.

• Network: Meet some of the world’s top GPs, LPs, and advisors.

• Engage: Participate in interactive panel sessions, fireside chats, and roundtable discussions.

• Regional insights: Hear personal stories from top women/minority led funds in Asia.

• LPs: Connect with Asian and global LPs who are influencing diversity and inclusion 
considerations at the GP and portfolio company level.

Register now online at www.avcjforum.com/D-and-I
Email: book@avcj.com     Call: +852 2158 9636
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2020 Delegate composition

• Attended by 70+ limited partners 
around the globe

• 17 Expert Speakers • Over 190 participants from 20 countries 
and more than 125 companies
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Diversity & Inclusion Forum

Register online at: www.avcjforum.com/D-and-I

DIVERSITY & INCLUSION FORUM GOES HYBRID

This year’s Diversity & Inclusion Forum is a hybrid experience connecting our in-person and virtual 
attendees from across the globe on one community platform.

Your virtual pass allows you access to cutting-edge interactive panel discussions, briefings, case studies 
and live Q&A sessions. For our attendees in Hong Kong, you will have a front row seat to all the content, 
access to the networking functions along with the feeling of being back with your peers and be able to 
meet face-to-face.  All attendees will be live on the networking platform so you can connect with the 
whole community from the comfort and convenience of your device wherever you are in the world.

ONE COMMUNITY, TWO WAYS TO BE PART OF IT

        Watch Live
                    
 
Your front row seat to watch 
panel discussions, presentations 
and fireside chats from thought 
leaders.

         

 
Message and arrange face-to-
face video call with your fellow 
participants. Promote your fund 
and services to the people who 
matter to you.

           

Our proprietary online platform 
enables you to take part in live Q&A 
sessions and audience polls. Get 
the in-depth answers in real-time.

Video meetings Audience Interaction
  

Key features of the immersive virtual pass

ALL DELEGATES WILL HAVE ACCESS TO THE VIRTUAL PLATFORM

        
        On-demand

 
Replay all sessions at your 
convenience so you never miss 
the content and experts that are 
key to your business.

         Virtual 
        roundtables 

Join interactive roundtables to 
discover new opportunities in the 
market. If you’ve missed face-to-face 
engagement with the industry this 
year, don’t miss this opportunity to 
connect and be part of interactive 
discussions with your peers.

         Physical & 
         Virtual Expo

 
Browse the expo hall and learn 
more about the exhibitor’s services 
and products. Access educational 
resources and videos and chat with 
the team face-to-face or online.
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http://avcjforum.com/D-and-I


Diversity & Inclusion Forum

Register online at: www.avcjforum.com/D-and-I

Keynote

SPEAKERS

Wendy Garcia
Chief Diversity Officer
OFFICE OF NEW YORK CITY 
COMPTROLLER SCOTT M. 
STRINGER

Senior Industry Professionals

Victoria Budson
Senior Vice President and Global 
Head of Diversity, Equity, and 
Inclusion (DEI)
BAIN CAPITAL
Scarlett Chen
Managing Director
PRUDENTIAL CORPORATION 
ASIA

Jennifer Choi
Managing Director, Industry 
Affairs
ILPA

Gigi Chow
Head of People Management Asia
ALIXPARTNERS

Shannon Chow
Principal
HAMILTON LANE

Amy Fong
Chief Operating Officer
FOUNTAINVEST PARTNERS (ASIA) 
LIMITED

Pamela Fung
Executive Director
MORGAN STANLEY INVESTMENT 
MANAGEMENT

Alicia Gregory
Head of Private Equity
FUTURE FUND

Kara Helander
Managing Director and Chief 
Diversity, Equity and Inclusion 
Officer
CARLYLE
Phok Jui (PJ) Heng
Managing Director, Head, Asia 
Private Equity Funds
CDPQ

Carol Kim
Head of the Institutional Client 
Solutions Group in Asia
BLACKSTONE

Michael Lints
Partner
GOLDEN GATE VENTURES

Jonathan Simon
Global Head of Leadership 
Development & Diversity
APOLLO GLOBAL MANAGEMENT

Eriko Suzuki
Managing Director, Founding 
Member
MPOWER PARTNERS

Shuyin Tang
Partner
PATAMAR CAPITAL

Brooke Zhou
Partner
LGT CAPITAL PARTNERS (ASIA-
PACIFIC) LIMITED
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Diversity & Inclusion Forum

Register online at: www.avcjforum.com/D-and-I

9 DECEMBER, 2021

PROGRAMME
11:45 Presentation/case study: The case for gender lens 

investing in Asia 

Led by an investment expert, this session will cover the 
growing conversation surrounding gender lens investing 
in Asia, why this investment strategy is gaining momentum, 
as well as fundraising opportunities and challenges in the 
region.  

12:15 Intermission

13:00 Recruitment and retention in a post-COVID-19 
environment

As the next generation of employees entering the workforce 
seeks out more diverse and inclusive workplaces, the 
private equity industry must continue to devote resources 
to ensuring that they recruit, retain, and manage their next 
generation of talent through a multi-faceted approach 
of expanding their hiring pool, fostering an inclusive 
internal culture, and increasing gender and ethnic minority 
representation within the firm. However, true change can 
only come from a top-down approach. Our panel of private 
equity leaders and professionals will discuss their strategies 
and insights towards paving the way for future generations. 
• How have working practices and talent retention 

changed since the beginning of the pandemic, 
especially as women have been disproportionately 
affected, and what are some of the new challenges 
firms are facing?

• How do approaches differ between small/mid to large 
private equity firms when it comes to recruitment and 
retention?

• How can senior leaders effect policy changes at their 
respective firms, as well as set the tone from the top?

• What are some of the diversity and recruitment 
initiatives in Asia that have made concerted efforts to 
bring about concrete change? 

14:00  ILPA Presentation 

14:30 Networking break

08:55 Opening remarks 

09:00 Opening keynote address

09:30 Regional and global private equity insights: Moving the 
needle on diversity and inclusion 

The upheaval and disruption caused by the pandemic 
and various social justice movements globally has had a 
significant impact on the private equity industry. Private 
equity firms are now increasing their focus on diversity 
and inclusion initiatives due to increased pressure from 
institutional investors and LPs, as well as heightened 
expectations from employees. While the conversation 
and progress in Asia may be slower, the momentum will 
undoubtedly continue to build. Our panel of regional and 
global GP leaders will share their companies’ initiatives, and 
discuss how private equity firms can provide the catalyst for 
change during these pivotal times.
• How has COVID-19 impacted the industry’s progress in 

moving the needle on diversity and inclusion, and how 
have conversations and initiatives been progressing in 
Asia?

• What best practices and strategies have GPs and LPs 
put in place to look at diversity and inclusion beyond 
gender, in areas such as ethnicity, age, background, 
education, and skillset?

• Are Asian GPs feeling increased pressure from their 
regional and global LPs to make real progress in 
diversity, especially given the past two years?

• Moving forward: What are senior private equity leaders 
doing in Asia to ensure that they meaningfully back up 
their commitment to diversity, instead of treating it as 
a tick box exercise?  

10:30 Networking coffee break 

10:45 Implementing diversity and inclusion into the venture 
capital ecosystem  

According to a recent human capital survey, the venture 
capital industry has made some progress in terms of 
advancing gender and racial diversity at the firm level 
in recent years, with higher representation of women in 
both junior and senior level positions, and with more firms 
implementing internal diversity and inclusion strategies. 
However, much more must be done to support women and 
minority entrepreneurs, particularly in light of COVID-19, 
where statistics have shown that venture capital funding 
for female founders dropped to a sobering 2% during 
this period. Our panel of leading regional venture capital 
investors and entrepreneurs will highlight their journeys, 
including their experiences and challenges in fundraising, 
and their thoughts on how the industry can move forwards.  
• Building the pipeline: The business case for why 

diversity in the venture capital industry leads to better 
returns, performance, and enhanced innovation. 

• How can the Asian venture capital industry help 
create an inclusive environment for female/minority 
entrepreneurs?

• Are venture capital firms in Asia increasingly 
monitoring diversity and inclusion within their portfolio 
companies?

• What are some successful examples of female-
founded funds in the region that have invested in 
female-founded/diverse companies?

http://avcjforum.com/D-and-I


Diversity & Inclusion Forum

Register online at: www.avcjforum.com/D-and-I

PROGRAMME
15:00 Private equity LPs: Advancing the diversity agenda 

Spurred on by the pandemic and societal movements in 
2020, global LPs have increasingly prioritised and stepped 
up the pressure on their GPs to take diversity and inclusion 
seriously. According to a recent report conducted by 
The Institutional Limited Partners Association, many LP 
signatories have implemented various actions in the past 
year, including assigning senior-level accountability for 
diversity and inclusion, as well as promoting diversity at the 
portfolio company board level. However, as a major influence 
on GP behaviour in the industry, much more needs to be 
done. Our panel of global and regional LPs will discuss and 
debate the best practices to enhance diversity and inclusion 
in Asia and beyond.
• How are LPs engaging with external managers and 

portfolio companies, and has the conversation shifted 
in the past year to encompass diversity beyond gender 
equality? 

• What have LPs been doing internally within their 
organisations to promote diversity and inclusion? 

• What are some of the challenges LPs have faced when 
pushing diversity and inclusion targets and initiatives 
in Asia?

• What are lessons that Asian LPs can learn from their 
Western counterparts when making diversity efforts?

16:30 Roundtable discussion sessions and cocktails

Moderated by industry leaders, these discussion groups 
will cover different facets of the industry to encourage 
discussion between attendees.
• Building your network: Making industry connections 

and finding allies in your company.
• Preparing for interviews and presenting yourself for a 

promotion.
• The importance of mentoring and reverse mentoring.

18:00 Close of conference 

Organizations that previously attended the Forum include:
•  Aberdeen Standard Investments
•  Abu Dhabi Investment Authority
•  Adamantem Capital
•  Adams Street Partners
•  Alea Consulting
•  AlixPartners
•  Alpha Grand Consulting Group
•  Alpha Square Group
•  AlpInvest Partners
•  Alternative Investment Capital
•  Alys capital
•  Ambit
•  Aozora Bank
•  APG Asset Management Asia
•  Arbor Ventures
•  Ardian Investment
•  Arete Capital Asia
•  Ascendent Capital Partners
•  Asian Development Bank
•  Asian Infrastructure Investment Bank
•  Bain Capital
•  Berkeley Energy
•  Blackstone
•  BlueMount Capital
•  BMS Asia
•  Cabot Capital Partners
•  Capital Dynamics
•  Carsome
•  China Asean Fund
•  China International Capital Corporation
•  China New Enterprise Investment
•  China-ASEAN Investment Cooperation Fund
•  Churchill Finance
•  Citco
•  Clean Energy Finance Corporation
•  Click Ventures
•  Clifford Chance
•  CLSA Capital Partners
•  Coller Capital
•  Commerzbank AG
•  Commonfund Capital
•  CPPIB

•  CRE Alliance
•  CVC Capital Partners
•  D. E. Shaw & Co
•  Datasite
•  East Ventures
•  EPF
•  Ernst & Young
•  Estate Express Bangladesh
•  Family Office
•  Flexstone Partners
•  Focus Ventures
•  GCM Grosvenor
•  Go Beyond Capital
•  Goldman Sachs
•  Hamilton Lane
•  HarbourVest Partners
•  Harneys
•  Hayan Health Networks
•  High Commission of Canada - Singapore
•  HKTDC
•  HKUST
•  Hong Kong Monetary Authority
•  Huatai Capital Investment Management
•  IDI Emerging Markets Partners
•  iGlobe Partners
•  International Finance Corporation (IFC)
•  J.P. Morgan
•  Japan Investment Corporation
•  JD Digits
•  JN Capital & Growth Advisory
•  KAUST Investment Management Company
•  Khazanah Nasional
•  KKR
•  Korea Investment Corporation
•  KWAP
•  L Catterton
•  Luen Thai Group
•  Manulife Investment Management
•  Moonfare Asia
•  Morgan Stanley Investment Management
•  Mourant
•  MUFG Bank

•  Multiples Alternate Asset Management
•  National Bank of Canada
•  New World Development
•  Nissay Asset Management
•  Novum Equity Partners
•  Olympus Capital Asia
•  Ontario Teachers’ Pension Plan
•  Pacific Equity Partners
•  PAG
•  Paragon Partners
•  Partners Capital
•  Partners Group
•  Proskauer
•  Providence Equity
•  Prudential Corporation Asia
•  RHL Ventures
•  ROC Partners
•  Sailing Capital
•  Samsung Asset Management
•  SBI Brunei - Ministry of Finance and Economy
•  Schroder Adveq
•  SEAF
•  Skadden, Arps, Slate, Meagher & Flom
•  SMU endowment
•  Sony Innovation Fund
•  State Street Global Advisors
•  StepStone Group
•  Sumitomo Mitsui Trust
•  SVCA
•  Taiwan Life Insurance
•  The Carlyle Group
•  The Women’s Foundation
•  TPG Capital
•  UBS
•  Unison Capital
•  UTSB Management
•  Wells Fargo Investment Institute
•  West Virginia University Foundation
•  White & Case
•  Zerobridge Partners

SUPPORTING ORGANISATIONS:

MEDIA PARTNER
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Standard rate

Virtual ticket                                                    US$199

040319

If you have a discount code, please insert:

BOOKING DETAILS Email this form to book@avcj.com

AVCJ PRIVATE EQUITY  
& VENTURE FORUM
Global perspective, local opportunity

Diversity & Inclusion Forum

Venue and Accommodation

Contact us Registration enquiries: Anil Nathani    t: +852 2158 9636   e: book@avcj.com
Speaking opportunities: Jessica Shum t: +852 2158 9715  e: Jessica.Shum@acuris.com
Sponsorship enquiries:  Lucy Bott   t: +852 2158 9670  e: sponsorship@avcj.com
  Olaide Ogungbesan  t: +852 2158 9627  e: sponsorship@avcj.com 
Marketing and media enquiries: Priscilla Chu t: +852 2158 9656  e: Priscilla.Chu@acuris.com 

PAYMENT DETAILS

Card no.  Credit card country issue 

Expiry date  Security code

Credit card billing address 

Name on card  Signature

Credit card:  (US$) Visa MasterCard American Express

Please complete your details below in BLOCK CAPITALS or attach your business card.

Mr/Mrs/Ms                      First name Last name 

Job title  

Company 

Address 

City Country Post/zip code 

Telephone Fax E-mail

REGISTRATION DETAILS

I would like to receive a CPD certificate with confirmation of attendance   Yes  No 

COVID-19 update:

We are continuously monitoring developments globally as we prepare for this event. Please be assured that, the health and safety of our delegates, speakers, partners and staff are our highest priority. 
Appropriate measures and changes will be made if the situation changes. We will follow all official health and travel guidance and precautions from the World Health Organisation and local government 
authorities, and encouraging our delegates to do the same. If for any of the above reasons or other unforeseen circumstances, AVCJ reserves the right to switch the Forum to a fully virtual event.

Cancellation/refund policy: A cancellation charge of US$300 for in-person or US$100 for virtual platform is applicable to written cancellations received on or before 25 November 
2021. No refund will be made for cancellations after the date due to our advance guarantee obligations and administration costs. If you do not attend the event or notify us of your 
intention to cancel, the full fee will still be payable. A substitute delegate is welcome but the organiser MUST be notified in advance of the meeting to avoid incurring a charge. 
Substitutions may NOT be made at the meeting.
Pay in advance: We will include registrants’ names on the official delegate list if we have received your registration fees on or before 2 December 2021. All payments should be made 
immediately. Regrettably, no entrance will be permitted for payments not received before the event takes place.

To comply with HKSAR regulations on events, 75% of the attendees need to be fully vaccinated. To allow us to plan properly, would you be able to please indicate your vaccination status?   Yes  No 
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